
johns hopkins is expanding a program 
that has helped more than 1,100 employees 
put down roots in vibrant Baltimore 
neighborhoods. Eligible employees of 
the university and health system can now 
use $5,000 Live Near Your Work grants 
to purchase homes in Belair-Edison, 
Coldstream-Homestead-Montebello 
(CHUM), Darley Park, East Baltimore-
Midway, Johnston Square, Mayfield and 
South Clifton Park.

These neighborhoods are in addition 
to the many Live Near Your Work 
communities surrounding Homewood 
and Peabody, and throughout East 
Baltimore. Employees and city leaders 
encouraged the expansion into these areas, 
which are in ZIP codes that have proved 
popular to Live Near Your Work buyers 

and include a number of employees who 
currently rent a home and may want to 
buy one in their neighborhood.

“Live Near Your Work has been an 
important partnership between anchor 
institutions such as ours and the city 
for many years, delivering on our 
commitment to help people invest in 
their futures and in the city they live in 
and love,” says Johns Hopkins University 
President Ronald J. Daniels. “We are 
thrilled to extend the impact of this 
program and to support even more of 
our neighbors in realizing their dreams of 
home ownership.”

Neighbors such as native Baltimoreans 
Clarissa and Troy Cozart, both employees 
of The Johns Hopkins Hospital, have 
used the Live Near Your Work program to 

purchase a home in their community.
The Cozarts were renting in nearby 

Oliver and, through the Live Near Your 
Work program, were able to buy a home 
just four blocks away. For them, not only 
is their new home an investment in a 
neighborhood they love where they can 
walk to work, it’s also an investment in 
their three children.

“Oliver is our home,” Clarissa Cozart 
says. “Troy and I always dreamt of staying 
in Oliver, buying a home, and raising our 
family in this community, and Live Near 
Your Work helped to make that possible.”

Paul B. Rothman, dean of the medical 
faculty and CEO of Johns Hopkins 
Medicine, says, “Johns Hopkins is deeply 
committed to the city of Baltimore, and 
this step only underscores that partnership. 
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the open enrollment period for 2020 
benefits is here. Open enrollment is the 
one time each year that you can review 
your elections and choose the health care 
coverage that will work best for you and 
your family in the coming calendar year. 
This is your only opportunity to enroll in 
or make changes to your benefits unless 
you have a qualifying change in status such 
as a birth, marriage or loss of coverage.

Here are a few highlights for faculty and 
staff members to keep in mind:

Johns Hopkins Hospital and Health 
System Corporation 
Open enrollment runs from Oct. 21 
through Nov. 4, with elections effective 
Jan. 1.

Both the EHP Exclusive Provider 
Organization (EPO) and EHP 
Preferred Provider Organization 
(PPO) plans will be offered. Introduced 
last year, the EHP EPO plan was designed 
to help you lower your premiums while 
offering a wide choice of providers. It’s 
important to note that care outside of the 
EHP network is not covered under the 
EPO, except for emergency care. The EHP 
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A Celebration of 
Expanded Services at 
Green Spring Station
Johns Hopkins opened the first building 
of the Johns Hopkins Health Care & 
Surgery Center — Green Spring Station 
in 1994, and since then, the Lutherville 
location has played a key role in Johns 
Hopkins Medicine’s strategy to provide 
quality ambulatory care in a community 
setting. 

The opening of Pavilion III this 
spring has provided increased access 
to outpatient clinical services for our 
patients across the region. To celebrate 
the opening, JHM and community 
leaders, providers and staff members 
recently gathered for a formal dedication 
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It’s Time 
to Enroll in 
Benefits for 
2020  

State of JHM
Monday, Oct. 21
Noon to 1 p.m. 

in Turner Auditorium

More Places 
to Buy Homes 
in Baltimore  President Ronald Daniels (third from the right), 

stands with members of local community 
organizations as well as elected officials. 

Members of the community took 
advantage of free health screenings at the 

community health fair. 

Gregg Semenza of  the school 
of  medicine is a co-winner of  this 

year’s Nobel Prize in Physiology or 
Medicine.

NOBEL PRIZE RECIPIENT



Noteworthy 
Information 
and Events

State of Johns Hopkins 
Medicine 
All faculty and staff are invited to 
attend the State of Johns Hopkins 
Medicine, which will be held on 
Monday, Oct. 21, from noon 
to 1 p.m. in Turner Auditorium 
and led by Paul B. Rothman, dean 
of the medical faculty and CEO of 
Johns Hopkins Medicine. 

National Proton 
Center Opens 
Johns Hopkins Medicine has 
opened a national center for 
proton therapy that gives adult and 
pediatric patients precise cancer 
treatment, the benefits of expert 
research and access to nationally 
recognized specialists. The Johns 
Hopkins National Proton Center 
opened Oct. 1 at Sibley Memorial 
Hospital with experts from the 
Johns Hopkins Kimmel Cancer 
Center, and welcomes patients 
from the region, from across the 
country and even from around 
the world. Visit the website at 
hopkinsmedicine.org/kimmel_
cancer_center/washington-dc/
proton-therapy.html.

Deadline to Comply 
with Mandatory Flu 
Vaccination Program 
Is Nov. 15 
All faculty, staff, postdoctoral 
fellows, medical residents and 
medical students of The Johns 
Hopkins Hospital, Johns Hopkins 
Health System Corporation and 
the school of medicine who provide 
patient care, work in a hospital 
building, or whose primary work 
location is in a patient or clinical 
care area must receive the influenza 
vaccine each year. The compliance 
deadline is Friday, Nov. 15, 
and the deadline to request an 
exception is Nov. 5. Dates and 
times to receive a vaccination, 
forms and details are on the Health, 
Safety and Environment website 
at hopkinsmedicine.org/hse/
occupational_health/flu_campaign.
html.

From the Editor 
Email your submissions to 
sprice20@jhmi.edu for the 
November issue by Oct. 15 and for 
the December issue by Nov. 15.
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These additional neighborhoods are great 
places to live, and we want to give our 
employees more great incentives to live 
there.”

Since the program began in fiscal year 
2009, Johns Hopkins has awarded more 
than $8.2 million in Live Near Your Work 
grants, and participants have also received 
matching funds from the Baltimore City 
Office of Homeownership. The grants 
are used to defray down payment and 
settlement costs, which are often barriers 
to homeownership, especially for first-
time homebuyers. Close to 90% of Johns 
Hopkins program participants were 

buying for the first time, and 80% of 
program participants were already living 
in Baltimore.

Kevin W. Sowers, president of the 
Johns Hopkins Health System and 
executive vice president of Johns Hopkins 
Medicine, says that homeownership 
allows individuals who work in Baltimore 
to strengthen ties to the local community. 
“Program expansion further supports 
individuals and families in making 
commitments to live and work in 
Baltimore for the long term,” he says.

The Live Near Your Work website 
details the specific boundaries and outlines 

existing areas where grants are increased to 
$10,000 and $17,000, depending on the 
location and which Johns Hopkins entity 
is the employer. The website also explains 
the eligibility requirements, which 
include an application, homeownership 
counseling and a commitment to make 
the home a primary residence for five 
years.

For questions about the program, 
contact the Benefits Service Center at 
benefits@jhu.edu or 410-516-2000.

-Sandy Alexander 

Baltimore Homes
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PPO plan may be the right choice if you 
use out-of-network providers.

Direct Primary Care (DPC) 
will continue to be a benefit 
option for Johns Hopkins Health 
System employees and their adult 
dependents, age 18 or older, who 
elect an EHP insurance plan. Located 
in Columbia, Maryland, this innovative 
practice offers employees greater access 
to primary care services. All interested 
employees, including those enrolled in 
2019, must elect Direct Primary Care 
during open enrollment. 

Unified benefits. Beginning Jan. 
1, any money you pay toward your 
deductible and coinsurance as a member 
of either the EHP EPO or EHP PPO 
health plan will transfer with you if you 
change JHHS member organizations 
mid-year.

Enhancements to the IVF benefit. 
The EHP EPO and EHP PPO plans 
are increasing the infertility benefit to 
a lifetime maximum of $60,000, split 
evenly between medical and pharmacy 
expenses. The network has also been 
expanded and will now include Shady 
Grove Fertility beginning Jan. 1. 

Changes to the vision benefit. 
As of Jan. 1, EHP will begin offering a 
stand-alone vision plan. If you wish to 
have vision benefits for routine services, 
including routine eye exams, frames and 
contact lenses, you must enroll in the 
EHP vision plan during open enrollment 
and pay the biweekly premiums for the 
coverage. Otherwise, your existing vision 
coverage that was previously included 
with your medical plan will end on Dec. 
31, 2019. 

Easily keep track of your blood 
pressure. Let us help you “keep the 

pressure down” by providing you with a 
home blood pressure monitoring device. 

If you do not make changes during the 
open enrollment period, your current 
benefits elections will remain in effect 
in 2020. However, you will need to go 
online in order to:
• Elect vision coverage.
• Update beneficiaries and enroll 

dependents. 
• Earn the tobacco-free credit. If you 

have tested as tobacco-free for two 
years in a row, you do not need a new 
screening. Voluntary tobacco screening 
is available through LabCorp.

• Enroll or re-enroll in a health care 
and dependent care flexible spending 
account. 

Johns Hopkins University School of 
Medicine 
Open enrollment dates run from Oct. 16 
to Nov. 1 

Medical plan offerings are 
expanding with the addition of a new 
High-Deductible Health Plan (HDHP) 
option paired with a tax-advantaged 
Health Savings Account (HSA). The other 
medical plan options will continue to be 
available for 2020. In line with previous 
years, there will be modest increases 
to your medical plan premiums for 
2020.

As announced last year, the United 
ConcordiaPLUS Dental HMO will 
be eliminated for 2020. If you are 
currently enrolled in this plan, you will 
automatically be covered under the 
Delta Dental Standard Plan (without 
orthodontia coverage) for 2020 if you do 
not actively enroll.

Introducing a new, interactive 
decision support tool called ALEX to 

help you choose the medical and dental 
plan that is right for you. ALEX acts as 
a virtual benefits counselor to help you 
learn more about your JHU benefit 
options. 

Discovery Benefits will replace 
WageWorks as the administrator for 
the Health Care and Dependent Care 
Flexible Spending Accounts (FSAs) as well 
as the commuter benefits, effective Jan. 1.  
Discovery Benefits will provide enhanced 
resources, tools and payment options for 
added convenience. 

A new Limited Purpose FSA will be 
available to those who elect the HDHP 
medical option. This account can be used 
for eligible dental and vision expenses 
only. 

The Health Care FSA maximum 
employee contribution will increase 
(new contribution limit to be announced 
soon). As a reminder, you must re-
enroll in the Health Care FSA and the 
Dependent Care FSA each year. 

While your voluntary benefits have not 
changed, the open enrollment process 
is now simplified. If you wish to elect 
legal, critical illness and/or accident 
insurance, you can make your choices 
via the Benefits & Worklife myChoices 
enrollment site at hr.jhu.edu/benefits-
worklife. For homeowners and auto 
insurance, you’ll continue to enroll at 
jhuvoluntarybenefits.com.

If you do not enroll during the annual 
enrollment period, your current medical, 
Delta Dental, vision, life, AD&D, short-
term disability and voluntary benefits 
elections will carry over into 2020 with 
any new rates. 

Open Enrollment

and a community health fair.
The dedication of Pavilion III was the 

culmination of many years of planning. 
“The addition of Pavilion III supports 
our strategic objective to make Johns 
Hopkins Medicine easy,” said Gill Wylie, 
president of Johns Hopkins Medical 
Management Corp. “By providing the 
space we need to grow, we are increasing 
and improving access to patient-centered 
care in our communities."

The day after the dedication brought 
sunshine and a hub of activity during 
a community health fair at Pavilion III 
on the Green Spring Station campus. 

Throughout the day, the steady stream 
of community members attending the 
health fair — young and old alike — met 
Johns Hopkins specialists, received free 
screenings, participated in tours of the 

clinical suites in Pavilion III and were 
energized with a Zumba class. 

As Paul B. Rothman, dean of the 
medical faculty and CEO of Johns 
Hopkins Medicine, noted during the 
dedication, “Pavilion III and this campus 
are a demonstration of Johns Hopkins’ 
deep commitment to the community. 
For Johns Hopkins, for our patients in 
the North Baltimore area, and for our 
faculty physicians and our partners, this is 
truly an exciting day — one in which we 
dedicate this building and campus to the 
patients for whom we care.”

—Marian Callaway
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Green Spring Station Celebration

The local fire department was on hand to 
give children a tour of their equipment.


